ARTICLE 6 - RIGHTS OF THE EMPLOYEE

6.1

6.2

6.3

6.4

Off-duty Conduct. Employees shall not be disciplined for off-duty conduct absent a
nexus between the conduct and the employee’s assigned duties for the University.

Pre-Disciplinary Notice. Prior to any final University decision regarding disciplinary
action, employees shall be advised in writing of charges or complaints against them that
the University reasonably believes could result in disciplinary action, and shall be given
the opportunity to respond to such allegations.

Right to Union Representation. Employees have the right to union representation on
matters that involve formal investigations or potential disciplinary actions. It is the
employee’s responsibility to notify management that a Union representative will be
present if the employee feels that he/she requires Union representation at an investigatory
or pre-disciplinary meeting with his/her supervisor or other levels of management.

Workplace Harassment and Violence. The University, the Union, and employees covered
by this Agreement are committed to maintaining an environment that is free from acts or
threats of violence and harassment perpetrated by or against employees, students, or
members of the public. The University prohibits harassment, violence or threats of
violence in the workplace, and will maintain and enforce policies prohibiting workplace
harassment and violence.

6.4.1 Treatment of Employees. An employee has the right to a workplace free from
harassment, workplace violence, intimidation or other threatening behavior,
including pervasive verbal abuse and bullying.

6.4.2 The University will provide channels for employees to report concerns
regarding the protections described in this section [6.4], and will promptly
investigate concerns or complaints raised as necessary upon notification.
Employees who believe they have experienced such behavior at the hands of
other employees of the University, students, outside vendors, or members of
the general public are encouraged to report their concern to their immediate
supervisor. If the Employee believes the immediate supervisor is the source of
the workplace harassment, intimidation or other threatening behavior, the
incident should be reported to the department’s Appointing Authority or
designee, or to other responsible University officials in accordance with the
University’s harassment and workplace violence policies. The University will
take reasonable steps to investigate each report and take appropriate action, if
necessary.

6.4.3 Affected Employees will be notified of the outcome of any such investigation,
and any actions taken by the University as a result, as appropriate. Upon
request, the Union will also be advised of the final disposition of the matter;
however, specific details as to disciplinary action will not be disclosed.
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6.5

Outside Employment. Employees may engage in off-duty employment that does not
interfere with the performance of, or compete or conflict with, their assigned duties.
Outside employment activities will not be performed during an employee’s work time.

Employees will notify the University of any outside employment which is not sporadic or
casual.
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