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ARTICLE 40 – UNIFORMS AND EQUIPMENT 

40.1 Cost of Uniform or Safety Equipment.  The University will determine standards of dress 

for the position or duties required.  However, the University recognizes that standards of 

dress in the workplace constitute a mandatory subject for collective bargaining, and the 

standards that existed on the date of certification of the bargaining unit will constitute the 

status quo until such time as other standards are negotiated.  Any uniform or safety 

equipment required by the University, OSHA, WISHA, L&I or other regulatory authority 

will be provided, at no cost to the employee. 

40.2 Cost of Tools or Equipment.  The University will determine the tools and equipment 

necessary to perform the duties of the position.  The University shall provide employees, 

at no cost, all tools and equipment required to perform their duties.  Employees may, upon 

prior approval by their supervisor, use personal tools in the performance of their work. 

40.3 Employees may be responsible for University property that is stolen, lost, misused, 

abused, or damaged when, after a good faith investigation there is a finding of a negligent 

or deliberate failure to act by the employee. The finding and the process leading to the 

finding may be reviewed through the grievance procedure. If University tools, equipment, 

materials, or supplies are stolen, lost, misused, abused, or damaged through no fault of the 

employee, the employee will not be held accountable. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


	Definitions
	Preamble
	Article 1: Recognition
	Article 2: Management Rights
	Article 3: Union Membership and Checkoff
	Article 4: Rights of the Union
	Article 5: Union Employee Representatives
	Article 6: Rights fo the Employee
	Article 7: Reasonable Accommodation
	Article 8: Nondiscimination and Affirmative Action
	Article 9: Committee Membership
	Article 10: Labor / Management Committee
	Article 11: Hours of Work
	Article 12: Meal and Rest Breaks
	Article 13: Overtime and Callback
	Article 14: Emergency Closure/Suspended Operations
	Article 15: Holidays
	Article 16: Annual Leave
	Article 17: Sick Leave
	Article 18: Shared Leave
	Article 19: Family Medical Leave
	Article 20: Leave of Absence Without Pay
	Article 21: Military Leave
	Article 22: Other Leave
	Article 23: Vacancies and Postiion Allocations
	Article 24: Types of Appointments
	Article 25: Probation and Trial Service
	Article 26: Seniority
	Article 27: Layoff
	Article 28: Resignation and Presumption of Resignation
	Article 29: Performance Evaluations
	Article 30: Personnel Files
	Article 31: Corrective and Disciplinary Action
	Article 32: Grievance Procedure
	Article 33: Job Contracting
	Article 34: Training/Development and Educational Benefits
	Article 35: Legal Defense
	Article 36: Licensure and Certification
	Article 37: Authorized Per Diem and Mileage
	Article 38: Parking and Transportation
	Article 39: Employee Assistance Program
	Article 40: Uniforms and Equipment
	Article 41: Safety Standards
	Article 42: Benefits
	Article 43: VEBA
	Article 44: Compensation
	Article 45: Term and Severability
	Article 46: Entire Agreement or Authority of Agreement
	Appendix A: Bargaining Unit 16
	Appendix B: Health Benefits
	Signatures

