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ARTICLE 4 – RIGHTS OF THE UNION 

4.1 Collective Bargaining.  The Union has the right and responsibility to represent the 

interests of all Employees, to present its views to the University on matters of concern 

either orally or in writing, and to enter collective negotiations with the objective of 

reaching an agreement applicable to all employees within the bargaining unit. Where 

required by law and where there has been no waiver of bargaining requirement, the 

University shall satisfy its collective bargaining obligation and notify the Union of any 

proposed policy change that affects wages, hours or other terms and conditions of 

employment.  

4.2 Disciplinary Notification.  The Union shall be provided a copy of disciplinary actions 

against any Employee the same day the notice is provided to the Employee. The Union is 

entitled to have an observer at pre-disciplinary or investigative hearings conducted by the 

University and to make known the Union’s views concerning the case. 

4.3 University Facilities and Equipment Use.  Employees may use University facilities, on a 

space available basis, for the purpose of holding local chapter union meetings and 

conducting representational activities without charge  if such meetings are infrequent, do 

not include non-university employees other than professional Union staff, do not disrupt 

or distract University business and occur during employee non working hours unless 

otherwise noted in this agreement. This provision does not extend to Union organizing 

meetings.    

4.4 Bulletin Boards.  The University will establish bulletin board(s) or allocate space on 

existing bulletin boards to the Union for union communication. The number of bulletin 

board(s) will be mutually agreed to by the University and the Union. Material posted on 

the bulletin board will be appropriate to the workplace, politically non-partisan, in 

compliance with the state ethics laws and identified as Union literature. Bulletin boards 

will be established in such locations as to ensure that all members of the bargaining unit 

have the opportunity to view them. Union literature may not be posted in any other 

location on the campus. 

4.5 Supplies and Equipment.  The Union and its membership will not use state-purchased 

supplies to conduct union business or representational activities. This does not preclude 

the use of the telephone, fax and email for representational activities if there is no cost to 

the University, the communication is brief in duration, and it does not disrupt or distract 

from University business. The University and the official Union representatives may use 

University equipment to communicate with one another. 

4.6 Printing and Copying.  The Union may use campus printing and copying services, 

including self-operated machines, at the normal established rates.  

4.7 University Access.  Representatives of the Union, following prior notification to the 

Labor Relations Officer or designee, shall have access to the University’s premises 

during business hours; provided that conferences or meetings between employees and the 

Union representatives will not interfere with the University’s operations or Employees’ 
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work time, unless otherwise noted in this Agreement. If the Union representatives wish to 

meet with Employees during work time, they shall make arrangements with the 

appropriate supervisor(s) at least two (2) hours in advance of their intention to visit a 

University department, facility, employee, or grievant.  Approvals of these requests are 

contingent upon University operations, unless otherwise specified in this Agreement; 

however, breaks and lunch periods are not considered work time.  

4.8 Attendance of Meetings.  Subject to supervisory approval, employees will be allowed to 

flex their schedule to attend the Union local meetings if they occur during work time. The 

employee will make requests to attend local meetings in advance, stating the expected 

duration.   
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