ARTICLE 10 - LABOR/MANAGEMENT COMMITTEE

10.1

10.2

10.3

10.4

10.5

10.6

Purpose and Scope. The University and the Union will maintain a Labor/Management
Committee to provide a forum for communication between the parties and to promote
constructive labor-management relations. Committee meetings will be used for
discussions only regarding the administration and/or interpretation of this Agreement.
The committee will have no authority to conduct any negotiations or modify the
provisions of this Agreement. Pending individual grievances and grievance issues will
not be discussed in the Labor/Management Committee meetings.

Representation. The Labor/Management Committee will consist of a bargaining unit
employee selected by the Union, a Union staff representative and two (2) representatives
selected by the University.

Release Time and Meeting Expenses. The University will release employee
representatives for time spent in committee meetings, provided the absence of the
employees will not disrupt operations. Time spent in Labor/Management Committee
meetings will be considered time worked for the employee, provided the meeting occurs
within the employee’s regularly scheduled shift. Time spent by employees attending
committee meetings outside their scheduled work time will not be considered time
worked and will not result in additional compensation.

Scheduling of Meetings. Either party may request a meeting of the Labor/Management
Committee by sending a written communication including a description of the issue(s) to
be addressed to the other party. The Union requests will include proposed meeting
representative(s). The meeting will be scheduled at a mutually acceptable time and place.
The committee will not meet more than once per quarter, unless there is mutual
agreement for more frequent meetings.

Other Communications. Nothing in this Article shall preclude the parties from discussing
issues of mutual concern outside the context of the Labor/Management Committee.

Agreements. Any action item agreements reached at a Labor/Management Committee
meeting shall be documented and signed jointly by the Labor Relations Officer or
designee and the bargaining unit representative before the meeting adjourns. If the Parties
determine a clarification regarding the administration and/or interpretation of this
Agreement is necessary, the Parties will jointly develop a proposed Memorandum of
Understanding (MOU) that will be forwarded to the Labor/Management Committee for
consideration and determination. No later than seven (7) days after the meeting is
concluded more complicated agreements reached will be reduced to writing by the party
bringing forward the concern and forwarded to the other party.
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